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A system is needed to be used to improve the quality of human resources. Performing 

performance appraisals is the system that will be used. Employee performance appraisal has 

a main function in the work environment. This problem is related to the provisions achieved 

by the company, related to the performance of its employees. The monitoring system of the 

performance appraisal of the FTKI Secretariat staff at the National University is still fairly 

manual due to the absence of applications to assess the performance of its employees. 

Assessing the ability of employees when implementing Rating Scale is the purpose of this 

study at the FTKI Secretariat at the National University. Many companies currently apply 

very global and very simple methods through rating scales. To evaluate the ability of this 

employee to use the rating scale method, if starting from the scale of "Very Good" to "Not 

Good". And here I use the Android mobile system. One of the factors I chose this device 

because of the nature of the mobile that is easy and fast to adjust besides being easier to use 

and develop. 
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1. Introduction 

 

In a company or organization that has a very important contribution is human resources, related to obtain 

the target company or organization resources are used to encourage and generate other resources. Within a 

company or organization of effective natural resource management, it is able to build good human resources. 
By evaluating the ability of employees can be arranged human resources. Capability evaluation, is a 

management system that will be carried out in order to evaluate the quality of performance in a company or 

organization. The assessment process will be compiled directly by the supervisor. This is because the boss will 

later write a form filling in the standard values that will be the evaluation of each individual. To understand the 

employee's ability to plan, in order to obtain more advanced career development arrangements for related 

employees, by knowing the effectiveness of the employee, this ability evaluation takes into account and 

estimates expertise, expertise, acquisition with the development of an employee. This capability evaluation is 

often applied by a company or organization for the sake of plans to increase salaries, promotions, bonuses as 

well as for demotion and termination of employment. In addition, to obtain the desired target of a company or 

organization by adding employee loyalty and enthusiasm, evaluation of the ability to use effectively and 

professionally is the solution. The company's ability is really influenced by the ability of its employees, because 

employees are a very influential component for the company. Conducting fair and accurate evaluation of 
capabilities is a management system that organizes employees effectively, to get employees who have high 

ability. To detect and evaluate whether employees have carried out their own work in totality, the ability 

evaluation mechanism is used. The application of work according to totality is not only seen or evaluated its 

physical results should vary in various cases like the expertise of the device, order, bonding devices, ideas, 

leadership and certain factors in the direction of the level of work they hold. Many companies or organizations 

apply very global and very simple methods through rating scales. The advantages of Rating Scale are that the 

budget is not high for usage and improvement leaders who evaluate require minimal training and duration to 

complete forms, and are able to be used for many employees. The effect of subjectivity on evaluators in the 

case of irregularities is found to be a lack of this mechanism. 

 

2. Research Methods 

 

In this research method, I use one of the capability evaluation mechanisms, namely the Rating Scale 

method. Many companies or organizations apply very global and very simple methods through rating scales. 
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The advantages of Rating Scale are that the budget is not high for usage and improvement, the evaluating leader 

requires minimal training and duration to complete the form, and is able to be used for many employees. The 

effect of subjectivity on evaluators in the case of irregularities is found to be a lack of this mechanism. To 

evaluate the ability of this employee to use the rating scale method, if starting from the scale of "Very Good" 

to "Not Good". The following scales are mostly modified to form numbers 80-100 (Very Good), 60-70 (Good), 

Characteristics of employee appraisals that are assessed usually are such as discipline, friendliness, 

responsibility, communication, empathy and sympathy, service to customers, technical knowledge and abilities, 

cooperation in working, speed at work, achievement, and usually at the end of the assessment there is a column 

of notes which is useful for giving notes to employees both warning and motivation from superiors. 

The development of practice can occur repetition and run at the same time, and before doing repetition 

modifying in the system it is necessary to analyze the system to improve the application system. 
 

3. Results and Discussion 

 

The results of the assessment are the design of an Android-based monitoring system. This system has 

the function of replacing the old technique, because the old technique is less efficient and often loses 

employee performance appraisal data because it still uses manuals. With this system, it is expected to solve 

existing problems. 

A. System planning 

This system requires software and hardware in its manufacture.  

1. Software 
Table 1  
Software 

Sublime 

Xampp 

2. Hardware 
Table 2  

Hardware 

Processor Intel Core i7 8th Gen 

Graphic Card NVIDIA Geforce GTX 1050 Ti 

Hard drive Internal 1 TB 

RAM 8 GB 

 

B. Use Case Diagrams 

Serves to be able to explain some functions contained in the logistics information system. Use case 

diagrams can be seen in Figure 

 
Fig 1. Use Case diagram 

 

From the picture above can be seen what are the functions that can be run on the system. Such as inputting 

employee data, leave data, and employee assessment data. 
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C. Activity Diagram 

  
Fig 2. Activity Diagram 

D. Story Board 

 The author's application designs the application interface shown in the user design table as follows: 
Table 3  

Story Board Application 

The design Information 

 

 
 

The initial display is the login menu which contains a username and 

password. 

 

 

 

 

In the main view or home there is employee data that has been inputted 

and there are also a number of buttons such as, employee data input, 
employee performance input and edit employee data. 

 
 

The employee data input menu display has a column to fill the 

employee's biodata and there are add, clean and cancel buttons. 
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The design Information 

 
 

 

Display the employee data edit menu, there is an employee data table 

that has been inputted and next to the employee data there is an 
employee data edit button, leave data input, and performance data input 

 

 

 
 

Display edit leave data, displays the existing employee biodata and there 

is a column to input the amount of employee leave 

 

The appearance of employee performance data input, there are several 

aspects that must be assessed  
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The design Information 

 

Display on performance data, display employee data that has been given 
an assessment 

 

E. Application Operation Procedure 

Before starting or operating the system, it must go through several stages, the following are the stages 

and explanation from the beginning of running the application to finish running the application. To run the 

application, the user needs to install the application on an Android smartphone.  

 

 

 
Fig 2. Display Login 

 
Initial display of the login menu which contains a username and password. Users must first enter a 

username and password that has been registered. 

 

 

  
Fig 3. Main page 

 
Fig 4. Display Home 

 

The main display in this application there is a table of employee data that has been inputted, and also has 

several buttons, each of which has different functions. The buttons on the main menu are, see employee data, 

employee data input, employee performance data input and edit employee data. 
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Fig 5. Display the Employee data input form 

 

Display employee data input form, has columns that must be filled by the admin. Starting from the NIP, 

FullName, Place of Birth, Date of Birth, Religion, Position, Gender, Current Address, Permanent Address, 

Email and Mobile Number in accordance with employee biodata. 

 

 

 

 
Fig 6. Display Edit employee data 

 



Jurnal Mantik, Vol. 4 , No. 1, May 2020, pp. 670-678     E-ISSN 2685-4236  

676 

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13th 2019. 
 

 Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0). 

Display Edit employee data there is also an employee data table that has been inputted. Next to the table there 

are buttons that function to edit employee biodata, employee leave data input, input employee performance and 

delete employee data 

 
Fig 7. Display of leave data input 

 

The leave data input display shows employee biodata for input on leave that has been used. Employee data 

in this view cannot be edited and deleted. 

 

 

 
Fig 8. Display edit employee data 

 

Display Edit employee data, in this view admin can update employee data, there are some employee data 

that can be updated and there are some data that cannot be updated such as NIP, FullName, and gender 
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Fig 9. Display form input performance data 

 

 Display on employee performance data input, there are several aspects that must be assessed by the 

admin to provide assessors for employees  

 

 
Fig 10. Display the employee performance data menu 

 

Display on the employee performance data menu displays an employee rating table that has been rated by 

the admin. 

F. Application Testing 

In testing this application requires employee data to be input to the application, this test includes 20 

employee data. Employee biographies as in the following table are input back to the application, enter the data 
correctly. 

After the employee data has been input into the application and successfully saved (image). On the left 

biodata there are buttons to edit data, input leave and input employee performance. 

In the picture is a menu to input or assess employee performance. Employee assessment scores ranging 

from 100 - 75 are categorized as good, 75 - 50 are categorized as good and a score of 50 - 0 means having poor 

performance. After evaluating the employee's score, the data will be saved and displayed again on the employee 

performance data menu (figure) 
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Fig 11. Test results of employee performance appraisal with 20 employee data 

 

4. Conclusion 

 

According to the results of this study it can be concluded that: 

a. The application can run well on Android 

b. Employee performance monitoring system application can save the use of paper as the main ingredient 

for evaluating employee performance, is more effective and reduces the loss of employee performance 

data 

c. This application can store data of more than 20 employees. 

d. Each button, scene, sound, and 3D object can function properly on every device that has been tested. 

Thank-you note 

Thank you to God Almighty, and all those who have a role in the implementation of the monitoring system of the 
performance of FTKI National University employees in DKI Jakarta. Hopefully this monitoring system can be useful 

to help assess the performance of FTKI National University employees. 
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