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1. INTRODUCTION

The development of the business world in the era of globalization requires companies to
improve the quality of their human resources to maintain organizational competitiveness.
Human resources are a crucial factor in determining a company's success because all
operational activities are carried out by humans, the primary drivers of the company.
Organizational success is influenced not only by capital and technology, but also by the
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company's ability to manage human resources effectively and efficiently. One indicator of
organizational success can be seen from the level of employee productivity in producing
optimal work in terms of quality, quantity, and timeliness.(Kuncorowati et al.,
2022);(Gunawan, 2023);(Junita & Rahardjo, 2023) (Nuraldy et al., 2025).

Employee productivity is influenced by various internal and external factors
within the organization. Internal factors include employee motivation, skills, abilities,
work discipline, and work ethic, while external factors include the work environment,
leadership, technology, management systems, and the company's human resource
development strategies.(Firmansyah, 2021) (Vania et al., 2024);(Fahmi et al.,
2023);(Supriyadi, 2024)). Among these various factors, discipline and training strategies
are factors that play an important role in increasing employee productivity. Discipline is a
form of employee awareness and willingness to comply with all applicable work rules and
procedures within the organization. Employees who have high discipline tend to have
good attendance rates, comply with working hours, complete work on time, and work
according to company operational standards.(T'S Rahmawati, 2022);(Utami et al.,
2022);(Ilhami et al., 2024);(Lestari, 2023)). On the other hand, low levels of discipline can
cause work delays, increased work errors, and decreased organizational effectiveness and
productivity.(Septiani et al., 2024);(Gosestjahjanti et al., 2023).

Besides discipline, training strategies are also a crucial factor in increasing
employee productivity. Training strategies are systematic efforts by companies to improve
employee abilities, skills, and knowledge so they can perform their jobs optimally
according to the organization's needs.(SUSANTO et al., 2023);Atikahsari et al., 2025).
Appropriate training can improve employees' technical and non-technical competencies,
improve work quality, increase work motivation, and help employees adapt to
technological developments and changes in the work environment.(Chaerani et al.,
2023);(Nuraldy et al., 2025);(Awalia et al., 2023);(Love & Lestari, 2025). Work discipline is
a key determinant of employee productivity, as it promotes compliance with
organizational regulations, effective time management, and the achievement of work
targets. Higher levels of discipline reduce work errors and improve overall performance
outcomes. Training quality also plays an important role in enhancing employees’ ability
to adapt to technological changes. Effective and continuous training improves employees’
knowledge and skills, enabling them to perform tasks more efficiently and respond to
evolving workplace demands. Compared with other factors, work discipline and training
have a more direct impact on productivity because they influence both employee behavior
and competence. Discipline ensures adherence to work standards and targets, while
training strengthens the skills required for efficient job performance. Therefore, the
combination of strong work discipline and high-quality training can significantly improve
employee productivity.

The phenomenon that occurred at PT. Aerofood Indonesia Surabaya Unit shows
that there are still several problems related to employee discipline and productivity.
Based on the results of research observations, it was found that there are still employees
who arrive late, are less than optimal in utilizing work time, and have not fully
implemented work operational standards consistently. In addition, the implementation of
job training has not fully provided a maximum impact on improving employee work
capabilities because there are still differences in employee abilities in understanding and
applying training results in daily work. This condition has an impact on the work
effectiveness and productivity of the company's employees. This phenomenon is
supported by previous research which states that discipline has a positive effect on
employee productivity.(Fahrozi et al., 2026);(Siregar & Rizky, 2024)Other studies also
show that training strategies have a positive influence on increasing employee work
productivity through improving skills, work abilities, and the effectiveness of task
execution. (Andono & Khumairoh, 2025); (Suwaji & Sabella, 2019); (Setiawan, 2024);
Adiyanti & Nugraha, 2023). In addition, recent research shows that work discipline and
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training strategies can simultaneously increase employee productivity and support the
creation of an effective and professional work environment.(Audzillah, 2026);(Apandi et
al., 2025);(Nehe et al., 2025);Juwita, 2024).

Based on the phenomena and previous research, research on the Influence of
Discipline and Training Strategy on Employee Productivity at PT. Aerofood Indonesia
Surabaya Unit needs to be conducted to determine the extent of the influence of
discipline and training strategy on employee productivity so that it can be a consideration
for the company in improving the quality of human resources effectively and sustainably.

2. RESEARCH METHOD

This study uses a quantitative approach with an explanatory research type, namely
research that aims to explain the relationship between the influence of independent
variables on the dependent variable through testing predetermined hypotheses. The
quantitative approach was chosen because this study focuses on measuring variables
numerically and statistical analysis to determine the effect of discipline and training
strategies on employee productivity at PT. Aerofood Indonesia Unit Surabaya. The
quantitative method is a survey method used to obtain data from research objects
through the distribution of questionnaires, observations, and structured interviews so
that the data obtained can be analyzed objectively and systematically. The research
design used is explanatory research because this study aims to test the causal
relationship between discipline variables and training strategies on employee
productivity. Explanatory research is used to explain the influence between variables that
have been formulated in the research hypothesis so that the relationship of influence,
both partially and simultaneously, between the independent and dependent variables can
be known. The research was conducted at PT. Aerofood Indonesia Unit Surabaya, which
operates in the field of inflight catering services. The selection of the research location
was based on the existence of phenomena related to the level of employee work discipline
and the implementation of training strategies that affect the productivity of the
company's employees. The study population amounted to 334 employees, with a sample
of 77 respondents determined using the Slovin formula and Simple Random Sampling
techniques. The data used consisted of primary and secondary data. The discipline
variable was measured through indicators of compliance with regulations, punctuality,
responsibility, alertness, and effectiveness of work time use.

The indicators of regulatory compliance, responsibility, attentiveness, and
effective time management were selected because they reflect the core dimensions of work
discipline in performing tasks according to organizational standards. Regulatory
compliance represents employees’ adherence to organizational policies and procedures,
responsibility reflects commitment to completing assigned tasks, attentiveness indicates
accuracy and vigilance in minimizing work-related errors, and effective time management
demonstrates the ability to utilize working hours efficiently to achieve performance
targets. Together, these indicators provide a comprehensive measure of work discipline
characterized by compliance, accuracy, and efficiency in task execution. The selection of
these indicators is grounded in the concept of work discipline, which emphasizes
employees’ adherence to organizational norms and procedures. They capture employees’
ability to perform their duties in an orderly, responsible, and careful manner while
making optimal use of working time, thereby supporting higher levels of productivity.
Skill improvement was identified as a key indicator of training effectiveness because it
reflects the extent to which training enhances employees’ capabilities to perform their
jobs more effectively, efficiently, and in accordance with job requirements. Greater skill
acquisition following training is expected to increase both work quality and employee
productivity.
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The training strategy variable was measured based on the suitability of training,
skill improvement, participant satisfaction, transfer of training results, frequency, and
training evaluation. Employee productivity was measured through quantity, quality,
timeliness, effectiveness, and work ability. Data measurement used a five-point Likert
scale with a score range of 1 to 5. Data analysis was carried out using SPSS version 21
through validity, reliability, and classical assumption tests including normality,
multicollinearity, and heteroscedasticity. Furthermore, the data were analyzed using
multiple linear regression with the model Y = bo + b:X: + b2X> + E and tested using the t-
test and F-test. The results of the study showed that discipline and training strategies
had a significant effect on employee productivity. The coefficient of determination (R?)
value of 0.68 indicates that 68% of employee productivity can be explained by these two
variables, while the remaining 32% is influenced by other factors outside the study.

3. RESULTS AND DISCUSSIONS

This research was conducted at PT. Aerofood Indonesia Unit Surabaya with a total of 77
respondents selected using the Simple Random Sampling technique. The characteristics
of respondents in this study include gender, age, education level, and length of service.
Based on the results of the questionnaire distribution, the majority of respondents are
employees of productive age who have sufficient work experience so they are considered
capable of providing information in accordance with the company's conditions. The
characteristics of respondents show that most employees have secondary to tertiary
education levels, so they are able to understand work procedures and the implementation
of training programs implemented by the company. The relatively long length of service of
employees also indicates that respondents have understood the work culture, company
regulations, and training systems implemented at PT. Aerofood Indonesia Unit Surabaya.

3.1 Validity Test Results

Validity testing was conducted to determine whether the statement items in the
questionnaire were able to measure the research variables precisely and accurately.
Validity testing was conducted by comparing the calculated r value with the table r at a
significance level of 5%. The research instrument was declared valid if the calculated r
value was greater than the table r and the significance value was less than 0.05. Based
on the results of the validity test, all statement items in the variables of discipline,
training strategies, and employee productivity had calculated r values greater than the
table r. This indicates that all statement items in the questionnaire were declared valid
and suitable for use as a research data collection tool. Thus, the research instrument
was able to measure the variables of discipline, training strategies, and employee
productivity in accordance with the research objectives.

3.2 Reliability Test Results

Reliability testing was conducted to determine the level of consistency of the
research instrument in measuring the research variables. Reliability testing used the
Cronbach Alpha method with the provision that the instrument is declared reliable if the
Cronbach Alpha value is greater than 0.60. Based on the results of the reliability test, it
is known that all research variables have a Cronbach Alpha value greater than 0.60 so
that all research instruments are declared reliable. These results indicate that the
statement items in the questionnaire have a good level of consistency and can be used as
a consistent research measurement tool.
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3.3 Classical Assumption Test Results

a. Normality Test

A normality test was conducted to determine whether the research data was
normally distributed. Normality testing was performed using a Normal Probability Plot
and the Kolmogorov-Smirnov statistical test. The test results showed that the research
data were spread around the diagonal line and the significance value was greater than
0.05, indicating that the research data were normally distributed. Thus, the regression
model met the assumption of normality.

b. Multicollinearity Test

A multicollinearity test was conducted to determine whether there was a
significant correlation between the independent variables in the regression model. The
test was conducted by examining the Tolerance and Variance Inflation Factor (VIF)
values. The test results showed that all independent variables had a Tolerance value
greater than 0.10 and a VIF value less than 10. This indicates that there was no
multicollinearity in the regression model, and therefore, the independent variables could
be used in the study.

c. Heteroscedasticity Test

A heteroscedasticity test was conducted to determine whether there was
inequality in the residual variances in the regression model. The test results showed that
the points on the scatterplot graph were randomly distributed and did not form a specific
pattern. Therefore, the regression model did not experience heteroscedasticity and was
suitable for use in this research.

d. Multiple Linear Regression Analysis

Multiple linear regression analysis was used to determine the effect of discipline
and training strategies on employee productivity at PT. Aerofood Indonesia Surabaya
Unit. Based on the results of data processing using SPSS version 21, the following
regression equation was obtained: Y=a+b1lX1+b2X2+e The regression equation shows
that the variables of discipline and training strategies have a positive influence on
employee productivity. This means that if the level of discipline and the quality of training
strategies increase, employee productivity will also increase.

e. t-Test Results (Partial)

The t-test was conducted to determine the effect of each independent variable on
the dependent variable partially.The mathematical parameter estimation process to test
the individual (partial) influence of motivation and teamwork variables on employee
performance is presented in Table 1 below:

Table 1. Results of Multiple Linear Regression Analysis and Partial t-Test

Coefficientsa
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta T Sig.
1 (Constant) 2,577 2,927 .881 .381
DISCIPLINE 440 .087 457 5,058 .000
TRAINING STRATEGY .372 .089 378 4,184 .000

A. Dependent Variable: PRODUCTIVITY

Based on the results of the t-test, it is known that the discipline variable has a
significance value of less than 0.05 and the calculated t value is greater than the t-table.
This indicates that discipline has a positive and significant effect on employee
productivity at PT. Aerofood Indonesia Unit Surabaya. The higher the level of employee
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discipline, the higher the resulting work productivity. Good discipline can create an
orderly work environment, increase employee responsibility, and help employees utilize
work time effectively. Disciplined employees tend to be more punctual, comply with
company rules, and are able to complete work according to the targets set by the
company. The results of the t-test show that the training strategy variable has a
significance value of less than 0.05 and the calculated t value is greater than the t-table.
This indicates that the training strategy has a positive and significant effect on employee
productivity at PT. Aerofood Indonesia Unit Surabaya. Training that is in accordance with
work needs can improve employee abilities, skills, and knowledge so that the quality of
employee work becomes better. In addition, training programs also help employees
understand work procedures and improve their ability to adapt to technological
developments and the company's work systems.

f.  F Test Results (Simultaneous)

Evaluation of the model's feasibility was carried out jointly through analysis of
variance (ANOVA) to see the combined contribution of independent variables to the
dependent variable presented in Table 2 below:

Table 2. Results of the Analysis of Variance of Model Feasibility (Simultaneous F Test)

ANOVA
Model Sum of Squares df Mean Square F Sig.
1 Regression 604,514 2 302,257 34,271 .000b
Residual 652,655 74 8,820
Total 1257,169 76

a. Dependent Variable: PRODUCTIVITY
b. Predictors: (Constant), TRAINING STRATEGY, DISCIPLINE

The F test was conducted to determine the effect of discipline variables and
training strategies simultaneously on employee productivity. Based on the test results, a
significance value of less than 0.05 was obtained and the calculated F value was greater
than the F table. This indicates that discipline and training strategies simultaneously
have a positive and significant effect on employee productivity at PT. Aerofood Indonesia
Unit Surabaya. These results indicate that increasing employee productivity is not only
influenced by the level of employee work discipline, but also by the effectiveness of the
implementation of the training strategy implemented by the company. The combination of
good work discipline and effective training can improve employee work abilities so that
the company's work productivity becomes more optimal.

g.  Coefficient of Determination (R?)

The strength and accuracy of the regression model in explaining the fluctuations
in the value of the dependent variable is measured through the R Square parameter value
in Table 3 below:

Tabel 3. Coefficient of Determination (R2) of the Regression Model

Model Summary
Standard Error of the
Model R R Square Adjusted R Square Estimate
1 .693a 481 467 2,970

a. Predictors: (Constant), TRAINING STRATEGY, DISCIPLINE

The coefficient of determination is used to determine the extent of the contribution
of the independent variable to the dependent variable. Based on the results of the study,
the Adjusted R Square value was obtained at 0.327. This indicates that the variables of
discipline and training strategies are able to explain employee productivity by 32.7%,
while the remaining 67.3% is influenced by other variables outside the study such as
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work motivation, work environment, compensation, leadership, and organizational
culture.

3.4 Discussion

The results of the study indicate that discipline has a positive and significant
influence on employee productivity at PT. Aerofood Indonesia Unit Surabaya. This finding
indicates that the higher the level of discipline possessed by employees, the higher the
level of work productivity produced. Discipline is one of the important aspects in human
resource management because it reflects the awareness and willingness of employees to
comply with all regulations, procedures, and work standards that have been established
by the company. Employees who have a good level of discipline tend to be able to utilize
work time effectively, reduce the level of tardiness, minimize work errors, and complete
tasks according to predetermined targets. In addition, discipline also encourages the
creation of a more orderly and conducive work environment so that the company's
operational processes can run optimally. This finding is in line with the opinion
of(Hasibuan & Prastowo, 2019)which states that work discipline is a very important
operational function of human resource management because the better the employee
discipline, the higher the work performance that can be achieved. This research is also
supported by research conducted by(Marlina et al., 2019),(Fitriyani et al., 2020), as well
as(Wibowo, 2021)which found that work discipline has a positive and significant impact
on employee productivity and performance. Therefore, improving discipline needs to be a
primary concern for companies in their efforts to sustainably increase work productivity.
In addition to discipline, training strategies have also been shown to have a positive and
significant impact on employee productivity. Training programs designed according to job
requirements can improve employee competency, skills, and knowledge, enabling them to
perform their tasks more effectively and efficiently. Training provides employees with the
opportunity to update their work skills, better understand operational procedures, and
enhance their ability to cope with technological changes and increasingly complex job
demands. Through ongoing training, employees not only gain improved technical skills
but also develop interpersonal, communication, teamwork, and problem-solving skills.
This condition has an impact on improving the quality of work results, the speed of work
completion, and the ability of employees to achieve company-set targets. The findings of
this study align with the theory put forward by Mangkunegara (2017), which states that
training is a process to improve employee work skills so that organizational goals can be
achieved effectively. The results of this study are also supported by research conducted
by(Chagelishvili, 2022)and Son and(D. Rahmawati & Nani, 2021)which concluded that
appropriate training can significantly increase employee productivity, performance and
work effectiveness.

Simultaneously, discipline and training strategies have a positive and significant
influence on employee productivity at PT. Aerofood Indonesia Unit Surabaya. These
results indicate that employee work productivity is not only influenced by discipline or
training factors separately, but also by a combination of both. Employees who have a
high level of discipline and are supported by adequate competencies through training will
be able to work more effectively, efficiently, and productively. The synergy between work
discipline and training creates quality human resources, have high responsibilities, and
are able to adapt to changes in the work environment. Therefore, companies need to
implement policies that support the improvement of work discipline through consistent
supervision, giving awards to high-achieving employees, and enforcing fair rules. On the
other hand, companies also need to periodically evaluate and develop training programs
so that training materials remain relevant to job needs and industry developments. With
strong work discipline and effective training strategies, employee productivity can
continue to increase so that companies are able to achieve organizational goals, improve
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service quality, and maintain competitiveness amidst increasingly fierce business
competition.

In addition, work discipline has a more dominant influence on employee
productivity than training because it is directly related to employees’ daily work behavior,
including compliance with organizational rules, punctuality, responsibility, and effective
use of working time. These factors have an immediate impact on task completion and the
achievement of work targets. In contrast, the effects of training tend to emerge gradually,
as their effectiveness depends on employees’ ability to understand, apply, and develop
the knowledge and skills acquired through training in their daily work activities.
Therefore, work discipline contributes more directly and immediately to productivity
improvement.

Furthermore, the higher beta coefficient for work discipline indicates that it has a
stronger effect on employee productivity than training. This finding suggests that
productivity improvement can be achieved more effectively through strengthening work
discipline, particularly by enhancing compliance with organizational regulations,
punctuality, and job responsibility, while still recognizing the importance of training as a
long-term strategy for employee competency development.

4. CONCLUSION

Based on the results of research on the Influence of Discipline and Training Strategy on
Employee Productivity at PT. Aerofood Indonesia Unit Surabaya, it can be concluded that
discipline has a positive and significant influence on employee productivity. This shows
that the higher the level of employee discipline, the higher the resulting work
productivity. Employees who are able to comply with company regulations, use work time
effectively, arrive on time, and have responsibility for their work tend to be able to
complete work optimally according to company targets. Thus, discipline is one of the
important factors in increasing work effectiveness and employee productivity at PT.
Aerofood Indonesia Unit Surabaya. Furthermore, training strategies have been shown to
have a positive and significant impact on employee productivity. Training programs
tailored to job needs can improve employee abilities, skills, knowledge, and work quality.
Systematic and ongoing training helps employees understand work procedures, enhance
their ability to adapt to technological developments, and enhance professionalism in
carrying out their work. Therefore, effective training strategies are one of the company's
important efforts to improve the quality of human resources and employee work
productivity. The results of the study also show that discipline and training strategies
simultaneously have a positive and significant impact on employee productivity at PT.
Aerofood Indonesia Unit Surabaya. This indicates that increased employee productivity is
not only influenced by the level of work discipline, but also by the effectiveness of the
company's training program implementation. The combination of good work discipline
and effective training strategies can create more competent, responsible, and productive
employees in carrying out their work. Future research is also expected to use a larger
sample size and a broader research scope so that the results have a better level of
generalizability. In addition, further researchers can use different research methods such
as qualitative or mixed methods to obtain more in-depth research results related to
factors that influence employee productivity. Further research is also expected to be
conducted in different companies or industrial sectors so that differences in the influence
of discipline and training strategies on employee productivity in various types of
organizations and work environments can be identified.

Future research should further examine the relationship between work discipline,
training, and productivity by incorporating additional variables that may influence
productivity, such as work motivation, leadership, work environment, compensation, and
organizational culture. Moreover, the use of qualitative or mixed-method approaches may
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provide deeper insights into how work discipline and training affect employee behavior
and performance. Studies across different industries are also needed to assess the
consistency of these relationships wunder varying organizational and workplace
conditions. The improvement of work discipline and training effectiveness has important
implications for the development of a more competent, productive, and adaptable
workforce. In the long term, these improvements can enhance service quality, operational
efficiency, and organizational responsiveness to business challenges, thereby
strengthening organizational competitiveness and sustainability.

REFERENCES

Adiyanti, S. A., & Nugraha, E. (2023). Pengaruh kompensasi finansial dan kompensasi non-
finansial terhadap kinerja karyawan. Remik: Riset Dan E-Jurnal Manajemen Informatika
Komputer, 7(1), 166-176.

Andono, I. S., & Khumairoh, N. S. (2025). PENGARUH PELATIHAN KERJA, DISIPLIN KERJA,
MOTIVASI KERJA, DAN LINGKUNGAN KERJA TERHADAP PRODUKTIVITAS KERJA KARYAWAN
PADA PT ISS INDONESIA (STUDI KASUS PADA PT SMART TBK SURABAYA).

Apandi, N. A., Recky, R., Siddiq, A. M., Nazaruddin, N., & Akbar, R. F. (2025). Pengaruh pelatihan
keterampilan, motivasi kerja, dan disiplin kerja terhadap produktivitas pekerja produksi di
industri boneka Obralanstore. Jurnal Economica: Media Komunikasi ISEI Riau, 13(1), 80-89.

Atikahsari, D. N., Akramiah, N., & Rachmawati, D. L. (2025). Pengaruh kompensasi dan disiplin
kerja terhadap kinerja karyawan pada CV Nugroho Berkah Feed Kabupaten Pasuruan. YUME:
Journal of Management, 8(1.1), 667-677.

Audzillah, M. M. M. (2026). Pengaruh rotasi dan pelatihan dalam meningkatkan kompetensi
karyawan dengan kepuasan kerja sebagai mendiasi: Pada PT Ababil Widjaya Lestari.
Universitas Islam Negeri Maulana Malik Ibrahim.

Awalia, A., Hidayat, M. M., Mintawati, H., Akbar, M. Z., & Jlbert, J. (2023). STRATEGI PEMBERIAN
MOTIVASI MELALUI PELATIHAN TERHADAP PENINGKATAN PRODUKTIVITAS UMKM DI
KECAMATAN CIREUNGHAS. MANAGEMENT: Journal of Global Business, Management and
Economics, 1(1), 24-30.

Chaerani, N., Shabrina, H., Lestari, D., Fahrussiam, F., Prasetyo, A. R., & Musdi, M. (2023).
Communication skills: Meningkatkan keberanian dan kepercayaan diri mahasiswa melalui
pelatihan public speaking. Jurnal Abdi Insani, 10(4), 2604-2612.

Chagelishvili, A. (2022). PECULIARITIES OF HUMAN RESOURCE DEVELOPMENT IN SMALL AND
MEDIUM-SIZED ENTERPRISES. JOURNAL OF SCIENCE. LYON Yupedumenu: Global Science
Center LP, 33, 3-5.

Fahmi, R., Wilujeng, S., Susila, R., Luth, F., & Widodo, P. (2023). Implementasi Sistem
Agrosilvopastura untuk Peningkatan Produktivitas dan Kesejahteraan Peternak Lokal. Abdi
Wiralodra: Jurnal Pengabdian Kepada Masyarakat, 5(2), 270-283.

Fahrozi, E. A., Santi, D., DwiCahyo, D., & indraswari Astianto, N. (2026). PENGARUH
KEDISIPLINAN DAN LOYALITAS TERHADAP EVALUASI KINERJA KARYAWAN PADA PT.
AMARTA BINANGUN CAKRAWALA. Journal Of Communication Education, 20(1), 103-113.

Firmansyah, H. (2021). Produktivitas Masyarakat. Bonus Demografi Sebagai Peluang Indonesia
Dalam Percepatan Pembangunan Ekonomi, 1, 66.

Fitriyani, Y., Fauzi, 1., & Sari, M. Z. (2020). Motivasi belajar mahasiswa pada pembelajaran daring
selama pandemik covid-19. Jurnal Kependidikan: Jurnal Hasil Penelitian Dan Kajian
Kepustakaan Di Bidang Pendidikan, Pengajaran, Dan Pembelajaran, 6(2), 165-175.

Gosestjahjanti, F. S., Basuki, S., & Lestari, S. (2023). Meningkatkan Produktivitas UMKM dan
Ketahanan Pangan Melalui Pelatihan dan Penanaman Pohon pada Kampung Tematik Drum
Bujana Kabupaten Tangerang. Jurnal Abdimas PHB Vol, 6(1).

Gunawan, G. (2023). Kepuasan Peserta Pelatihan Terhadap Pelaksanaan Pelatihan Kepemimpinan
Pengawas (PKP) Angkatan I Tahun 2023 Provinsi Kepulauan Bangka Belitung. Scientia:
Jurnal Hasil Penelitian, 8(2), 134-154.

Hasibuan, A. T., & Prastowo, A. (2019). Konsep pendidikan abad 21: kepemimpinan dan
pengembangan sumber daya manusia sd/mi. MAGISTRA: Media Pengembangan Ilmu
Pendidikan Dasar Dan Keislaman, 10(1).

IThami, P., Firdaus, V., & Andriani, D. (2024). Lingkungan kerja, Disiplin kerja, Beban kerja
terhadap Produktivitas karyawan PT. Aneka Rupa. Ekonomis: Journal of Economics and

Mantik Journal, Vol.10, No.2, August 2026: pp 338-347



Mantik ISSN 2685-4236 (Online) a 347

Business, 8(2), 1329-1336.

Junita, E., & Rahardjo, D. (2023). PENGARUH PELATIHAN KERJA DAN PENGEMBANGAN KARIR
TERHADAP KINERJA KARYAWAN PT. JIN HEE INDONESIA, KABUPATEN TANGERANG.
Jurnal Penelitian Manajemen, 1(1), 34-46.

Juwita, V. T. (2024). PENGARUH LINGKUNGAN KERJA, MOTIVASI KERJA, DAN DISIPLIN KERJA
TERHADAP PRODUKTIVITAS KARYAWAN PADA PD. USAHA FOOD.
KODEUNIVERSITAS041060# UniversitasBuddhiDharma.

Kasih, C. S., & Lestari, T. (2025). Pengaruh Pelatihan Dan Motivasi Kerja Terhadap Kinerja
Karyawan Pada Hotel Xyz. Jurnal Manajemen Ekonomi Dan Akuntansi, 2(1), 33-40.

Kuncorowati, H., Endika, Y., Wulandari, H. P., & Bela, A. H. (2022). Pengaruh Pelatihan, Disiplin
Kerja Dan Pengembangan Karir Terhadap Kinerja Karyawan. Jurnal Optimal, 19(2), 74-95.

Lestari, A. D. (2023). Pengaruh Kinerja Lingkungan, Penerapan Green Accounting, dan
Pengungkapan Sustainability Report Terhadap Nilai Perusahaan. Jurnal Ekonomi Bisnis,
Manajemen Dan Akuntansi (JEBMA), 3(3), 527-539.

Marlina, I., Prasetyo, T., & Riashayu, W. R. (2019). Pengaruh Model Pembelajaran Kooperatif Tipe
Jigsaw Terhadap Kemampuan Berpikir Kritis Kelas V. AL-KAFF: JURNAL SOSIAL
HUMANIORA, 2(3).

Nehe, P., Akbar, M. A., Mustajab, D., Ibrahim, M. B. H., & Rasyid, A. (2025). Pengaruh Kompetensi
Sumber Daya Manusia, Disiplin Kerja dan Lingkungan Kerja Terhadap Kinerja Pegawai.
Advances in Management & Financial Reporting, 3(3), 444-460.

Nuraldy, H. L., Pratama, A., Imbron, I., & Kustini, E. (2025). Pengaruh Pelatihan dan Disiplin Kerja
terhadap Kinerja Karyawan PT ISS Indonesia Area 1 Park Residences Jakarta Selatan.
PRODUKTIF: Jurnal Kepegawaian Dan Organisasi, 4(2), 133-141.

Rahmawati, D., & Nani, D. A. (2021). Pengaruh profitabilitas, ukuran perusahaan, dan tingkat
hutang terhadap tax avoidance. Jurnal Akuntansi Dan Keuangan (JAK), 26(1), 1-11.

Rahmawati, T. S. (2022). Kualitas kepemimpinan dalam menciptakan iklim komunikasi organisasi
untuk meningkatkan kinerja pegawai. Jurnal Komunikasi Profesional, 6(6), 588-599.

Septiani, K., Fitriani, N. E., Setiawan, N. P., Rahmasari, S., Riyadi, M. 1., Firdaus, M. P., Maulana,
A., & Anwar, S. (2024). Konsep Relevansi Teori Akuntansi Manajemen Perilaku dalam
Meningkatkan Kinerja Karyawan di Perusahaan XYZ. Karimah Tauhid, 3(8), 9174-9186.

Setiawan, M. B. (2024). PENGARUH DISIPLIN DAN KESELAMATAN KERJA TERHADAP
PRODUKTIVITAS KARYAWAN DENGANI MOTIVASI SEBAGAI VARIABEL INTERVENING PADA
PT PLN ULP PANDAAN. Universitas Muhammadiyah Malang.

Siregar, R. A., & Rizky, M. C. (2024). Peran Human Capital Management Dalam Meningkatkan
Produktivitas dan Kinerja Karyawan. Yos Soedarso Economic Journal (YEJ), 6(3), 66-70.

Supriyadi, S. (2024). Pengaruh Upah, Motivasi dan Disiplin Kerja Terhadap Kinerja Karyawan (Studi
Pada Tenaga Penjaga Pintu Air Balai Pengelolaan Sumber Daya Air Progo Bogowonto Luk Ulo di
Unit Pelaksana Teknis Daerah Pemeliharaan Jaringan Irigasi Kedungsamak). Universitas Putra
Bangsa.

SUSANTO, W., Jalal, A., & Wulandari, K. (2023). PENGARUH PUNISHMENT DAN REWARD
TERHADAP KINERJA KARYAWAN DENGAN DISIPLIN KERJA SEBAGAI VARIABEL
INTERVENING PADA PT ARTHA GLOBAL EXPRESS. Universitas Maritim Raja Ali Haji.

Suwaji, R., & Sabella, R. I. (2019). Pengaruh motivasi dan kompensasi terhadap Retensi karyawan
PT. Aerofood ACS Kota Surabaya. Jurnal Mitra Manajemen, 3(10), 976-990.

Utami, H. Y., Natassia, R., & Syahrul, A. R. (2022). Green Brand Inovativeness, Green Knowledge
dan Utilitarian Enviromental Benefits terhadap Green Perceived Value. Jurnal Ekobistek, 150—
155.

Vania, N., Putra, B. A., Handayani, U. F., & Falah, R. R. (2024). Peningkatan Produktivitas Rumput
Gajah (Pennisetum purpureum) Dengan Pemberian Pupuk Urea. Journal of Agriculture and
Animal Science, 4(2), 90-97.

Wibowo, A. E. (2021). Metodologi Penelitian Pegangan untuk Menulis Karya Ilmiah. Penerbit Insania.

Yasinta Asni Hayati, The influence of discipline and training strategies on employee productivity at
PT. Aerofood Indonesia Surabaya unit



