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	This research aims to determine the influence of salary and work facilities on employee performance, where the object of this research is the Grand Candi Hotel Semarang. Seeing the influence of salary on employee performance. Seeing the influence of work facilities on employee performance and seeing the influence of salary and work facilities on employee performance. This research used a quantitative approach with a sample size of 75 respondents. data retrieval analysis techniques saturated sampling. The analytical data used includes instrument tests consisting of validity and reliability tests, then hypothesis tests consisting of partial tests or t tests, simultaneous tests or F tests coefficient of determinationor R2 test, and multiple linear test. From the research results it was found that there werethe influence of salary on employee performance.the influence of work facilities on employee performance, and there is pThe influence of salary and work facilities on employee performance ingrand temple hotel semarang.
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1. INTRODUCTION
In this era of globalization, domestic companies are required to compete more fiercely with foreign companies(Hijuzaman et al., 2022b). Companies must be able to build and improve employee performance(Hijuzaman et al., 2022a). The success of a company is influenced by several factors, and the most important factor that an organization or company must have is workforce or human resources(Darmawan, 2021). Human resources were once defined as actors from all levels of planning, implementation to evaluation(Onsardi, 2020). Because most of the company's progress is greatly influenced by quality labor or human resources(Anas, 2022).
Human resource management is the policy and practice of determining human aspects or human resources in management positions, including recruiting, screening, training, rewarding and evaluating(Puspitasari & Dwi Puspita, 2023). Achieving company goals does not only depend on modern and sophisticated machines or infrastructure, but also depends on the human resources who carry out the work.(Maulana, 2016)
One of the factors that influences the level of success of a company is employee performance. Every company will definitely try to improve employee performance in order to achieve company goals optimally.(Arsindi et al., 2022). Performance itself is about doing work from the results achieved from that work(Gilman et al., 2023). Performance is about what is done and how to do it(Wahyuni ​​et al., 2023). Therefore, every job or task carried out must be done with knowledge and skills to achieve the desired goals.(Mulyani, 2018)
Companies will always look for quality employee performance(Wulantika et al., 2023). To get quality employee performance, one important aspect that the company needs to pay attention to is welfare, one example of which is in the form of providing salaries and work facilities.(Boni & Darmansah, 2020). It is hoped that employees will maximize themselves in carrying out their responsibilities for the obligations they carry out(Sharma & Taneja, 2018).
Salary is one of the reasons for employees to work and one of the most important reasons why an employee can excel(Darmawan, 2021). By providing salaries to employees, it will increase job satisfaction, motivate employees, and encourage new, qualified employees to enter the organization and retain existing employees.(Oktavia, 2021) 
Not just with salary, companies can also improve employee welfare by providing standard and adequate work facilities within the company(Zeng, 2023). Work facilities provided to employees in conditions that are suitable for use, adequate and well maintained will help smooth the work process in a company.(Sahab, 2022)Providing complete facilities is also used as an incentive to make work effective and efficient(Dong & Loang, 2023). Work facilities themselves have functions such as helping to serve various activities or smooth work(Prihatini & Putri, 2022). In the hotel industry, salary and work facilities are one of the factors that improve employee performance. Previous research explains that performance increases are influenced by salary factors and work facilities to improve employee performance in various hotels(Sahab, 2022).
The Grand Candi Hotel Semarang internally also has the same problem(Adhistyo et al., 2021). Issues related to salaries and also changes in legal regulations governing minimum wages are also issues for improving employee performance.(Dedy & Alfandi, 2022). The labor market in Semarang increases every year. where there are more and more new companies, especially in the hotel sector around the Grand Temple, which require more new workers(Wijayanti, 2017). So competition for employee recruitment and hotel competitiveness is increasing. Grand Candi Hotel's way of competing with other hotels is by holding interesting events such as "Senggol Market", namely culinary festivals, etc. In facing competition with other hotels in Semarang, the Grand Candi Hotel applies a strategy of low prices and strategic location.Apart from that, the facilities received by employees at various levels of positions are still felt to be lacking because meeting performance targets is not followed by improving facilities(Mukhamad Kholil Aswan, 2023). 
Conditions like this can increase competition in the business world even tighter. As a result, companies are faced with high competitive challenges(Bellia Annishia & Prastiyo, 2019). Grand Candi Hotel Semarang realizes the importance of providing salaries and work facilities to its employees to improve employee performance. The hypothesis in this research is as follows, 1. Salary partially has a positive and significant effect on employee performance at the Grand Candi Hotel Semarang. 2. Work facilities partially have a positive and significant effect on employee performance at the Grand Candi Hotel Semarang. 3. salary and work facilities together have a positive and significant effect on the performance of Grand Candi Hotel Semarang employees.
2. RESEARCH METHOD
The research method used in this research is a quantitative research method. Quantitative research is a researcher's attempt to find knowledge by providing data in the form of numbers which are analyzed using statistics(Arikunto, 2013). Inclusion criteria are the general characteristics of research subjects from a population, all of which are studied. while the exclusion criteria are eliminating or not including subjects who do not meet the criteria. In measuring variables using a Likert scale. The measurement method used in surveys is to obtain quantitative data about respondents' attitudes, opinions or perceptions. The Likert scale is measured 1-5 from strongly disagree to strongly agree.

2.1 Time and place of research
The research was conducted in April – June 2024. The research location was on employeesgrand temple hotel semarang.

2.2 Population and sample
Populationis a group of individuals with distinctive characteristics that are of interest in a study(Sugiyono, 2017). in this research were all employees at the Grand Candi Hotel Semarang. The sample is part of the population, in this study there were 75 people. The sampling method in this research is saturated sampling, namelysampling technique when all members of the population are used as samplesnamely all employees ingrand temple hotel semarang.

2.3 Method of collecting data
Data collection techniques are the methods used by researchers to obtain data in a study. The collection technique used in this research is a questionnaire. A questionnaire or questionnaire is a data collection technique that is carried out by giving a set of questions or written statements to respondents for them to answer(Sugiyono, 2016).The questionnaire scale uses a 5-point Likert scale to respond to the question "how much do you agree or disagree with this statement?". (1: strongly disagree to 5 strongly agree). Data collection using distribution of questions/questionnaires to employees of the Grand Candi Hotel Semarang.

2.4 Data analysis method
This research was conducted using quantitative methods. The data that has been collected will be processed using SPSS and immediately tested. Testing in research here includes instrument tests here including validity and reliability tests. It is said to be valid if the significance value is <0.05 and the reliability value is >0.7(Ghozali, 2013). After the instrument test, it is then subjected to Multiple Linear Regression analysis, partial test or t test, simultaneous test or F test, finally the Determination Coefficient test.

3. [bookmark: _GoBack]RESEARCH RESULTS AND DISCUSSION
3.1 Research results
a. Test salary validity

Table 1. Salary Validity Test
	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	WAGES

	X1.1
	Pearson Correlation
	1
	,762**
	.265*
	,621**
	.606**
	,629**
	,847**

	
	Sig. (2-tailed)
	
	,000
	,022
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	X1.2
	Pearson Correlation
	,762**
	1
	.265*
	.705**
	,717**
	.434**
	,847**

	
	Sig. (2-tailed)
	,000
	
	,022
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	X1.3
	Pearson Correlation
	.265*
	.265*
	1
	.365**
	.262*
	,058
	,491**

	
	Sig. (2-tailed)
	,022
	,022
	
	,001
	.023
	,618
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	X1.4
	Pearson Correlation
	,621**
	.705**
	.365**
	1
	,626**
	,571**
	,848**

	
	Sig. (2-tailed)
	,000
	,000
	,001
	
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	X1.5
	Pearson Correlation
	.606**
	,717**
	.262*
	,626**
	1
	,512**
	,824**

	
	Sig. (2-tailed)
	,000
	,000
	.023
	,000
	
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	X1.6
	Pearson Correlation
	,629**
	.434**
	,058
	,571**
	,512**
	1
	.703**

	
	Sig. (2-tailed)
	,000
	,000
	,618
	,000
	,000
	
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	WAGES
	Pearson Correlation
	,847**
	,847**
	,491**
	,848**
	,824**
	.703**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	75
	75
	75
	75
	75
	75
	75


		All instrument items from the salary variable are valid, with a significance value of 0.000 < 0.05.
b. Test the validity of work facilities

Table 2. Validity Test of Work Facilities
	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	Work Facilities

	X2.1
	Pearson Correlation
	1
	,757**
	,613**
	,642**
	,548**
	,845**

	
	Sig. (2-tailed)
	
	,000
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75

	X2.2
	Pearson Correlation
	,757**
	1
	,685**
	,696**
	,739**
	,906**

	
	Sig. (2-tailed)
	,000
	
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75

	X2.3
	Pearson Correlation
	,613**
	,685**
	1
	,843**
	,525**
	,859**

	
	Sig. (2-tailed)
	,000
	,000
	
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75

	X2.4
	Pearson Correlation
	,642**
	,696**
	,843**
	1
	,596**
	,882**

	
	Sig. (2-tailed)
	,000
	,000
	,000
	
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75

	X2.5
	Pearson Correlation
	,548**
	,739**
	,525**
	,596**
	1
	,782**

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	
	,000

	
	N
	75
	75
	75
	75
	75
	75

	Work_Facilities
	Pearson Correlation
	,845**
	,906**
	,859**
	,882**
	,782**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	

	
	N
	
	
	75
	75
	75
	75


		All instrument items from the work facilities variable are valid, with a significance value of 0.000 < 0.05.
c. Test the validity of employee performance


Table 3. Validity Test of Employee Performance
	Correlations

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Employee Performance

	Y.1
	Pearson Correlation
	1
	,753**
	,753**
	,723**
	,519**
	,484**
	,874**

	
	Sig. (2-tailed)
	
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Y.2
	Pearson Correlation
	,753**
	1
	,723**
	,635**
	,453**
	.437**
	,831**

	
	Sig. (2-tailed)
	,000
	
	,000
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Y.3
	Pearson Correlation
	,753**
	,723**
	1
	,762**
	,537**
	411**
	,865**

	
	Sig. (2-tailed)
	,000
	,000
	
	,000
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Y.4
	Pearson Correlation
	,723**
	,635**
	,762**
	1
	,545**
	.417**
	,846**

	
	Sig. (2-tailed)
	,000
	,000
	,000
	
	,000
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Y.5
	Pearson Correlation
	,519**
	,453**
	,537**
	,545**
	1
	,559**
	,740**

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	
	,000
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Y.6
	Pearson Correlation
	,484**
	.437**
	.411**
	.417**
	,559**
	1
	,683**

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	
	,000

	
	N
	75
	75
	75
	75
	75
	75
	75

	Employee Performance
	Pearson Correlation
	,874**
	,831**
	,865**
	,846**
	,740**
	,683**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	75
	75
	75
	75
	75
	75
	75


	
		All Instrument items of the price variable are valid, with a significance value of 0.000 < 0.05.

d. Salary reliability test

Table 4. Salary Reliability Test
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,850
	6


		Instrumentsalary has been proven to be valid and reliable with a cronbach's alpha coefficient of 0.850 > 0.7 which indicates that this instrument can be used for data collection.
b. Test the reliability of work facilities
Table 5. Work Facility Reliability Test
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,907
	5


		Instrumentwork facilities were proven to be valid and reliable, with a Cronbach's alpha coefficient of 0.907>0.7 so that they could be used for data collection.
c. Test the reliability of employee performance
Table 6. Employee Performance Reliability Test
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,892
	6


		Student decision instruments have been proven valid and reliable cronbach's alpha coefficient is 0.892>0.7 so it can be used for data collection.
3.2 Hypothesis testing
a. Determination test
	Model Summary b

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Change Statistics
	Durbin-Watson

	
	
	
	
	
	R Square Change
	F Change
	df1
	df2
	Sig. F Change
	

	1
	.589a
	,439
	,218
	3,141
	,239
	11,321
	2
	72
	,000
	2,127

	a. Predictors: (Constant), SALARY, JOB_FACILITIES

	b. Dependent Variable: PERFORMANCE_EMPLOYEES


Table 7. Coefficient of determination test

Determination analysis shows the R valueThe square of 0.434 or 43% means that the variable contribution of salary and work facilities to employee performance. The remaining 57% is influenced by other factors outside the research model.
b. Regression and hypothesis testing

Table 8. Regression Test
	Coefficientsa

	Model
	Unstandardized coefficients
	Standardized coefficients
	T
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(constant)
	16,351
	2,011
	
	8.133
	,000

	
	Wages
	,326
	.102
	,421
	3,178
	,002

	
	Work_facilities
	,092
	.124
	,099
	,747
	,057


a. dependent variable: employee_performance
The results of the regression test show that the multiple regression equation is:
Y=16,351+ 0.092X1+0.326X2
These results show that the salary variable has a positive and dominant value of 0.326 and the work facilities variable has a value of 0.092, which means that the price variable or facility variable has increased, so employee performance has also increased.
Table 9. Hypothesis Test
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	223,378
	2
	111,689
	11,321
	,000b

	
	Residual
	710.302
	72
	9,865
	
	

	
	Total
	933,680
	74
	
	
	

	a. dependent variable: employee_performance

	b. predictors: (constant), salary, job_facilities



Based on the calculation results, the F value is11,321is greater than the F table value, it can be interpreted that H0 is rejected, there is a simultaneous influence between salary variables and work facilities on employee performance.

3.3 Discussion results

a. The effect of salary on employee performancegrand temple hotel semarang.
		The results of this research show that salary has a positive and significant effect on employee performancegrand temple hotel semarang. It can be seen from the partial result that the positive value is 0.326it shows that the influence of salary onemployee performancegrand temple hotel semarang. Positive influence in accordance with the concept of giving salaries can increase levelsemployee performancegrand temple hotel semarang. This research also shows that if salaries are increased it can improve employee performancegrand temple hotel semarang.

b. The influence of work facilities on the performance of Grand Candi Hotel Semarang employees.
		The results of this research show that work facilities have a positive but not significant effect on employee performancegrand temple hotel semarang. It can be seen from the partial results that the positive value is 0.092 significance level > 0.05and it shows that the influence of work facilities onemployee performanceGrand Candi Semarang Hotel, the increase was not significant. A positive influence in accordance with the concept of providing salary facilities can increase levelsemployee performancegrand temple hotel semarang. This research also shows that if work facilities are improved it can improve employee performancegrand temple hotel semarang.

c. The influence of salary and work facilities on the performance of Grand Candi Hotel Semarang employees.
		The results of this research show that salary and work facilities have a positive and significant effect on employee performancegrand temple hotel semarang. It can be seen from the simultaneous results that the positive value is equal to11,321 with a significance value of 0.000 <0.05This means that there is an influence between salary and facilities onemployee performance at the Grand Candi Hotel, Semarang. This positive influence can be felt if the salaries given to employees and improved work facilities can improveemployee performance at the Grand Candi Hotel, Semarang.This research also shows that if salaries and work facilities are increased, it can improveemployee performance at the Grand Candi Hotel, Semarang.

4. CONCLUSION
Based on the results of the research and discussion, it can be concluded as follows; 1. salary has an effect onemployee performance at the Grand Candi Hotel, Semarang. 2. Work facilities have an effect onemployee performance at the Grand Candi Hotel, Semarang.3. Salary and work facilities have an influence onemployee performance at the Grand Candi Hotel, Semarang. Based on the conclusions that have been presented, the researcher's suggestion is that there is a need to increase affordable salaries and work facilities to improve employee performance. The variables and models of this research are very limited so there needs to be development beyond the object of ongoing research. The limitations of this research are the small sample size and the sample population method technique. In improving employee performance there needs to be improvements outside of salary variables and work facilities, namely motivation, leadership style and other factors. This research hopes to reach a wider population to research employee performance from various factors.
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1.


 


INTRODUCTION


 


In this era of globalization, domestic companies are required to compete more fiercely 


with foreign companies


(Hijuzaman et al., 2022b)


. Companies must b


e able to build and 


improve employee performance


(Hijuzaman et al., 2022a)


. The success of a company is 


influenced by several factors, and the most important factor that an organization or 


company must have is workforce or human resources


(Darmawan, 2021)


. Human 


resources were once defined as actors from all levels of planning,


 


implementation to 


evaluation


(Onsardi, 2020)


. Because most of the company's progress is greatly influenced 


by quality labor or human resources


(Anas, 2022)


.


 


Human resource management is the policy and 


practice of determining human 


aspects or human resources in management positions, including recruiting, screening, 


training, rewarding and evaluating


(Puspitasari & Dwi Puspita, 2023)
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