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ARTICLE INFO ABSTRACT

This study aims to determine the effect of occupational health safety (K3) and
leadership style on employee work productivity mediated by employee discipline

Article history: in the operational section of PTPN IV Balimbingan. The research method used is
Received: May 28, 2022 quantitative research, where the variables are measured using a Likert scale. The
Revised: Jun 05 , 2022 number of samples in this study was 39 employees of the operational section of
Accepted: Jun 24, 2022 PTPN IV Balimbingan. Data collection techniques used in this research are

document studies and questionnaires. The data analysis technique used Structural
Equation Modeling (SEM) using Smart-PLS. The results of the study indicate
that (1) Safety and occupational health (K3) has a significant effect on the work
productivity of employees at PTPN IV Balimbingan. (2) Directly safe,
occupational health (K3) has a significant effect on employee discipline at PTPN
IV Balimbingan. (3) Directly leadership style has a significant effect on
employee work productivity at PTPN IV Balimbingan. (4) Directly leadership
style has a significant effect on employee discipline at PTPN IV Balimbingan. (5)
Directly discipline has a significant effect on work productivity at PT. Nusantara
IV Balimbingan Plantation. (6) Indirectly safety, and occupational health (K3)

Keywords: significantly influence work productivity through employee discipline at PTPN
Occupational Safety, IV Balimbingan. In other words, discipline acts as a mediator between
Health (K3), occupational safety and health (K3) on work productivity. (7) Indirectly,
Leadership Style, leadership style has a significant effect on work productivity through the
Discipline, discipline of PTPN IV Balimbingan employees. In other words, discipline acts as
Work Productivity a mediator between leadership style and work productivity. This study was only

limited by three factors, namely: occupational health safety (K3), leadership
style, and discipline. Besides, this study also limits the discipline variable as a
mediating variable. Further research can discuss other variables such as
motivation, work environment, work ethic, skills, education, and so on. This
research is limited only to employees of the operational division.
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1. Introduction

The ideals and hopes of every company are a success in achieving company goals, both small, medium,
and large companies. Company leaders must understand and take into account the magnitude of the factors
that affect the production process by paying attention to labor as an important factor in increasing
productivity (Ballian, 2020). Work productivity is a result of work requirements that must be met by
employees to obtain maximum results whereas, in practice, work productivity lies in the human factor as the
executor of work activities (Prabawa, 2022). Work productivity can be interpreted as the ability to take
advantage of the available facilities and infrastructure by producing optimal output, even if possible
maximum (Rahmat, 2017). The capabilities referred to in this definition are not only related to facilities and
infrastructure, but also relate to the use of time and human resources. Several factors affect employee work
productivity, one of which is: program (K3), leadership style, and discipline.

A company is required to be able to increase the productivity of existing human resources (A. F. Nasib,
2020). The productivity of human resources is determined by the extent to which the existing system in the
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company can support and satisfy the wishes of all parties. If a company cares about the existence and welfare
of employees, employees will increase their work productivity towards the company. When employees have
a sense of security and comfort because they feel they are getting good protection from the company, then the
employee will also work with a calm feeling and will work well. It is expected that employees of companies
like this will have maximum work productivity.

One of the efforts in implementing protection for employees is by implementing the Occupational
Health and Safety program. Work safety is showing conditions that are safe or safe from suffering, damage,
or loss in the workplace. Meanwhile, occupational health is a condition that is free from physical, mental,
emotional, or pain disorders caused by the work environment (Mangkunegara, 2013).

Employee productivity in an organization is influenced by the program (K3) and Leadership Style. The
existence of a leader in an organization or company is considered very important because leaders have a
strategic role in achieving company goals and leaders in their leadership need to show the leadership style
that will be applied to their employees (Setha, 2022). In the current era of the COVID-19 pandemic, the role
of leadership greatly determines the running of an organization or company facing increasingly complex and
uncertain demands (H. A. H. R. Nasib, 2022). Such conditions demand the capabilities and skills of leaders
in managing changes in the strategic environment of the organization through effective leadership (Chaniago,
2018). Leaders are required to have broad perception and insight in dealing with real conditions faced by the
organization, such as providing employee direction to further improve discipline in implementing the rules of
safety and work health programs (Asmawiani, 2020). Furthermore, identifying supervision in employee
discipline has an impact on the ups and downs of work productivity of company employees (Thamrin, 2021).
Likewise with PT. Perkebunan Nusantara IV Balimbingan Unit is very concerned about the productivity of
its employees. If the work discipline among employees is ignored, it can be ascertained that work
productivity will decrease. With work discipline from employees, employee productivity will increase (I. L.
Nasib, 2020).

Company PT. Perkebunan Nusantara 1V Balimbingan Unit was opened around 1918 by the Dutch
company Handels Verininging Amsterdam (HVA). The plantation concession area was obtained from the
King of the Land of Java in 1919 with the prime crop at that time being a tea. Based on company data from
2014 to date, the land has been turned into oil palm plantations. Company PT. Perkebunan Nusantara IV
Balimbingan Unit currently provides a safe, secure and healthy work environment. However, many
employees assume that work-related accidents and illnesses will not occur, in fact as a result of occupational
safety and health work can occur at unexpected and unavoidable times. During the current era of the covid-19
pandemic, the company has also implemented health protocol regulations for all employees properly.
Company leaders tighten the discipline of company employees considering the importance of occupational
safety and health (K3) for the sustainability of the company at this time. It can be seen in the productivity
level data obtained from the company as follows:

TABLE 1
Employee Productivity Level of PT. Perkebunan Nusantara 1V Balimbing Unit 2016 to 2020

Year Area Production Production Productivity Target ~ Productivity

Target (Kg/Ha)  Realization (Kg/Ha) (Ton/Ha) (Ton/Ha)
2016 3.086 600.951 535.800 24,51 24,42
2017 3.086 679.781 614.630 23,81 24,19
2018 3.086 797.001 731.850 24,51 23,44
2019 2.933 762.091 696.940 24,50 19,88
2020 2.675 743.481 678.330 22,85 20,60

Based on the table above, it can be seen that the realization of production fluctuated from
2016 to 2020 at PT. Perkebunan Nusantara 1V Balimbing Unit. This happens because the product
obtained is not by the production targets set by the company so the productivity obtained by
employees also fluctuates because the products that should be achieved are not by the productivity
target. Work safety indicates conditions that are safe or safe from suffering, damage, or loss in the
workplace (Supriyantiningsih, 2019). While occupational health refers to conditions that are free
from physical, mental, emotional, or pain disorders caused by the work environment (Sukwika,
2021). It can be seen the measures of work productivity for the company on several items, one of
which is about employee safety and health (K3), or how many accidents are committed by
employees (Abidin, 2022). Furthermore, the provision of a safe, secure, and healthy workplace, is
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achieved by operational leaders and members of the human resources staff who work together. It
can be seen in the employee attendance list data obtained from the company as follows:

Based on the table above, it can be seen that the percentage of absent employees at PT.
Perkebunan Nusantara IV Balimbingan Unit experienced a decline. One of the contributing factors
is an accident at work. It can be seen in the work accident data obtained from the company as
follows. Based on the table above, it can be seen that the source of the causes of accidents is
negligence at work and carelessness at work. The main responsibilities of the K3 program in the
organization are supervisors and leaders. A human resource leader should conduct a field
evaluation, investigate accidents, whether the coordination of the health and safety (K3) program is
under the results of the OSH program training that has been held so far.

2.  Research Methods

This type of research is survey research because it takes a sample from one population. This study uses
an explanatory research approach, which aims to explain the causal relationship between research variables
and testing hypotheses. This research is included in the category of causal research using a quantitative
approach. The population in this study were all office employees of PT. Perkebunan Nusantara IV
Balimbingan for operations or HR, totaling 39 people. Because the research population is less than 100
people, the sampling technique used in the census method, where the entire population of 39 people will be
used as research samples. Data collection techniques using a questionnaire then the data will be analyzed
with a quantitative approach using statistical analysis namely the Partial Least Square - Structural Equation
Model (PLS-SEM) which aims to perform path analysis (Path) with latent variables.

3.  Result and Discussion

3.1 Direct Effect Test Result
The following are the results of testing the direct influence hypothesis which can be seen in the table as
follows.
TABLE 2.
Results of Direct Effect Test
Original Sample Sample Mean (M)  StandardError t Statistics

(0) (STERR) (IO/STEER)) P Values
X1->Y -0.005 -0.009 0.082 0.067 0.947
X1->Z 0.600 0.593 0.120 4.990 0.000
X2 ->Y 0.469 0.469 0.116 4.055 0.000
X2->7 0.255 0.255 0.109 2.336 0.020
Z->Y 0.607 0.607 0.114 5.329 0.000

3.2 Indirect Influence Test Results
The indirect effect between exogenous and endogenous variables in early research is presented in the
mediation test table as follows:

TABLE 3.
Indirect Effect Test Results
Original Sample Standard t Statistics
Sample (O) Mean (M) Deviation(STDEV) (|O/STDEV)) P Values
X1->Z->Y 0.364 0.360 0.102 3.584 0.000
X2->Z->Y 0.155 0.156 0.077 2.113 0.045

3.3 Effect of Occupational Safety, Health (K3) on Work Productivity

From the results of the analysis of hypothesis testing, it is known that Occupational Safety and Health
(K3) has no significant effect on work productivity which is assessed by a path coefficient of -0.005. The
probability value obtained is 0.947 > 0.05, with tcount value of 0.067 and ttable 2.022, thus tcount is smaller
than ttable (0.067 < 2.022). This means that occupational safety and health (K3) does not significantly affect
the work productivity of employees at PT. Nusantara IV Balimbingan Plantation. The results of this study are
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not in line with the results of previous research conducted by (Nursanty, 2021)(Hidayati, 2021)(Sinaruddin,
2021) which concludes that occupational safety and health (K3) affect work productivity.

Occupational safety and health (K3) play a very important role in determining employee work
productivity, the study also explains that occupational safety and health (K3) are related to technical and
environmental aspects, where technical factors and an unsupportive work environment can affect the work
safety of company employees. In addition to human factors, technical and environmental factors are very
influential in the possibility of accidents. Such as unsafe conditions, slippery, well-maintained machinery and
equipment, and environmental factors. That is, the background of the problem does not match the results of
the study, this indicates that the research is still preliminary. It can be concluded that occupational safety and
health (K3) has no significant effect on employee work productivity. This means that the lower the
occupational safety and health (K3) provided by the company to employees of PT. Perkebunan Nusantara IV
Balimbingan, work productivity will decrease, where employees will experience obstacles in working so that
work productivity will decrease. When viewed from the results of the study there is no effect of safety or
occupational health on work productivity. According to the author, this is contrary to the state of the
company, where in this condition the company has provided the equipment needed. It is possible that the
company did not carry out supervision, and did not notice that these tools were available. So that employees
do not know the availability of these tools, or employees who do not want to apply the rules properly.
Therefore, companies must consider more wisely, where supervision of the company's occupational safety
and health programs still needs to be evaluated and improved.

3.4 Effect of Occupational Safety, Health (K3) on Discipline

From the results of the analysis of hypothesis testing, it is known that occupational safety and health
(K3) has a significant effect on discipline which is assessed with a path coefficient of 0.600. The probability
value obtained is 0.000 < 0.05, with tcount value of 4.990 and ttable 2.022, thus tcount is greater than ttable
(4.990 > 2.022) so that HO is rejected (Ha is accepted). This means that occupational safety and health (K3)
has a significant effect on employee discipline at PT. Nusantara IV Balimbingan Plantation. The results of
this study are in line with the results of previous research conducted by (Daryanto, 2021)(Kurniawan,
2022)(Sonya, 2020) which concludes that safety and occupational health (K3) and discipline affect work
productivity.

Occupational safety and health (K3) play a very important role in determining employee discipline, in
the study, it is also explained that occupational safety and health (K3) is related to discipline and human
resources, which have a sense of responsibility in terms of implementing the regulations given by the
company to run smoothly. both the occupational health safety system (K3), as well as the human factor in
work accidents involving workloads that are not by the type of work/work hours, unskilled in operating
equipment and working poor and under pressure. That is, the background of the problem is under the results
of the study. It can be concluded that occupational safety and health (K3) has a significant effect on
discipline. This means that with the better safety and occupational health (K3) provided by the company to
employees of PT. Perkebunan Nusantara IV Balimbingan, the discipline of employees will be better, where
employees who are given a guarantee of safety, and occupational health (K3) as needed, the employee will be
more active in doing their job so that employee discipline will be better.

3.5 The Influence of Leadership Style on Work Productivity

From the results of the analysis of hypothesis testing, it is known that leadership style has a significant
effect on work productivity which is assessed by a path coefficient of 0.469. The probability value obtained
is 0.000 < 0.05, with tcount value of 4.055 and ttable 2.022, thus tcount is greater than ttable (4.055> 2.022)
so that HO is rejected (Ha is accepted). This means that the leadership style has a significant effect on the
work productivity of employees at PT. Nusantara IV Balimbingan Plantation. The results of this study are in
line with the results of previous research conducted by (Hadiati, 2020)(Agustin, 2019)(and Prasetyo, 2021)
who concluded that leadership style affected work productivity.

Leadership style plays a very important role in determining work productivity, the research also
explains that leadership style is related to caring, where the main attitude of a leader is to inspire, believe and
support every problem faced by members to achieve organizational or company goals and increase work
productivity. employee. That is, the background of the problem is by the results of the study. It can be
concluded that leadership style has a significant effect on work productivity. That is, the better the leadership
style for the employees of PT. Perkebunan Nusantara IV Balimbingan improves employee work productivity,
where the leader gives morale, provides advice, motivates ability development, approaches work rules and
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procedures, and gives warnings and praises to employees so that employees will be more active in doing their
work and will always follow the rules which are in the office.
3.6 Influence of Leadership Style on Discipline

From the results of the analysis of hypothesis testing, it is known that leadership style has a significant
effect on discipline which is assessed with a path coefficient of 0.255. The probability value obtained is 0.020
<0.05, with a tcount of 2,336 and ttable of 2,022, thus tcount is greater than ttable (2,336 > 2.022) so HO is
rejected (Ha is accepted). This means that leadership style has a significant effect on employee discipline at
PT. Nusantara IV Balimbingan Plantation. The results of this study are in line with the results of previous
research conducted by (Sunreni, 2019)(Ichsan, 2021)(and Salim, 2021) who concluded that leadership style
and discipline affect work productivity.

Leadership style plays a very important role in determining discipline, in the study, it was also
explained that leadership style is related to inspiration, which communicates high expectations, uses symbols
to focus efforts, expresses important goals in a simple way that can provide something good for employee
discipline. That is, the background of the problem is by the results of the study. It can be concluded that
leadership style has a significant effect on discipline. That is, the better the leadership style for the employees
of PT. Perkebunan Nusantara IV Balimbingan results in better employee discipline, where the leader
provides a vision and mission, creates a sense of pride, and gains respect and trust so that employees will be
inspired and do their job better.

3.7 The Effect of Discipline on Work Productivity

From the results of the analysis of hypothesis testing, it is known that discipline has a significant effect
on work productivity which is assessed by a path coefficient of 0.607. The probability value obtained is 0.000
< 0.05, with tcount value of 5.329 and ttable 2.022, thus tcount is greater than ttable (5.329 > 2.022) so that
HO is rejected (Ha is accepted). This means that discipline has a significant effect on work productivity at PT.
Nusantara 1V Balimbingan Plantation. The results of this study are in line with the results of previous
research conducted by (S. C. S. A. Y. Nasib, 2019)(Tambunan, 2019)(Widodo, 2020) who concludes that
discipline affects work productivity.

Discipline plays a very important role in determining work productivity, the research also explains that
discipline is related to legal sanctions and firmness, where punishment plays an important role in maintaining
employee discipline. With increasingly severe penalties, employees will be increasingly afraid of violating
company regulations. Likewise, the firmness of the leadership in taking action will affect the discipline of the
company's employees. Leaders must be brave and decisive to act to punish any disciplinary employee by the
sanctions that have been set so that employee work productivity goes well. That is, the background of the
problem is by the results of the study. It can be concluded that discipline has a significant effect on work
productivity. That is, the better the discipline of the employees of PT. Perkebunan Nusantara IV Balimbingan
will improve employee productivity, where employees who violate discipline must be immediately given
sanctions by applicable organizational regulations. The goal is that the employee concerned understands the
sanctions for violations that apply in the company. Negligence in imposing sanctions will weaken existing
discipline, and provide opportunities for violators to ignore company discipline, so that employee
productivity will continue to increase.

From the results of the analysis of hypothesis testing, it is known that Occupational Safety, Health (K3)
has a significant effect on work productivity through a discipline that is assessed with a path coefficient of
0.364. The probability value obtained is 0.000 < 0.05, with a tcount value of 3.584 and ttable 2.022, thus
tcount is greater than ttable (3.584 > 2.022). This means that occupational safety and health (K3) has a
significant effect on work productivity through employee discipline at PT. Nusantara 1V Balimbingan
Plantation. The results of this study are in line with the results of previous research conducted by (Sinuhaji
2019) concluding that occupational health safety (K3) affects work productivity through discipline.

Occupational health safety plays a role in determining employee work productivity, in this case,
occupational health safety is related to discipline, where the role of a leader is needed, such as planning,
initiating, controlling, supporting, informing, and evaluating, so that employees can carry out their work by
implementing occupational health safety with good. In this case, the company must pay attention to the safety
and health of employees because HR is an asset that supports the smooth running of the company as well.
When the company has provided facilities that can ensure the safety and health of employees, it is hoped that
employees can carry out their work by implementing occupational health safety properly. That is, the
background of the problem is by the results of the study. It can be concluded that occupational safety and

1425

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13th 2019.

B Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0)



Jurnal Mantik, Vol. 6, No. 2, August 2022, pp. 1421-1427 E-ISSN 2685-4236

health (K3) has a significant effect on work productivity through discipline. This means that with the better
safety and occupational health (K3) provided by the company to employees of PT. Perkebunan Nusantara IV
Balimbingan, the productivity of employees is getting better with better employee discipline, where
employees are given a guarantee of safety, occupational health (K3) by what is needed, the employee will be
more active in doing his work so that employee discipline will be better as a mediating variable of work
productivity.
3.8 The Influence of Leadership Style on Work Productivity Through Discipline

From the results of the analysis of hypothesis testing, it is known that leadership style has a significant
effect on work productivity through a discipline which is assessed with a path coefficient of 0.155. The
probability value obtained is 0.045 < 0.05, with tcount value of 2.113 and ttable 2.022, thus tcount is greater
than ttable (2.113 > 2.022). This means that leadership style has a significant effect on work productivity
through employee discipline at PT. Nusantara IV Balimbingan Plantation. The results of this study are in line
with the results of previous research conducted by (I. L. Nasib, 2020)(Rivaldo, 2021)(Suardika,
2020)(Suardika, 2020) concluded that leadership style affects work productivity through discipline.

Leadership style plays a very important role in determining employee work productivity, the study also
explained that transformational leadership style is related to work productivity, where a transformational
leader has vision, rhetorical skills, and good impression management and uses it to develop strong emotional
bonds with followers or employees. so that it has an impact on employee work productivity with work
discipline as a rule made by the company or organization, which aims to encourage employees to behave
carefully at work so that they can solve a problem. That is, the background of the problem is by the results of
the study. It can be concluded that leadership style has a significant effect on work productivity through. That
is, the better the leadership style for the employees of PT. Perkebunan Nusantara IV Balimbingan, the
productivity of employees is getting better with employee discipline that will be better too, where the leader
gives morale, gives advice, motivates ability development, approaches work rules and procedures and gives
reprimands and praises to employees so that employees will be more active in carrying out their work and
will always follow the regulations contained in the office, so that employee discipline will be better as a
mediating variable for work productivity.

4.  Conclusion

Based on the results of research and discussions that have been stated previously, conclusions can be
drawn from research on the effect of occupational health safety (K3) and leadership style on employee work
productivity in the era of the covid-19 pandemic mediated by employee discipline in the operational section
of PT. The Nusantara IV Balimbingan Plantations are as follows: Directly safe, occupational health (K3)
does not significantly affect the work productivity of employees at PT. Nusantara IV Balimbingan Plantation.
Directly safe, occupational health (K3) has a significant effect on employee discipline at PT. Nusantara IV
Balimbingan Plantation. Directly leadership style has a significant effect on the work productivity of
employees at PT. Nusantara IV Balimbingan Plantation. Directly leadership style has a significant effect on
employee discipline at PT. Nusantara 1V Balimbingan Plantation. Discipline directly has a significant effect
on work productivity at PT. Nusantara 1V Balimbingan Plantation. Indirectly safety, and occupational health
(K3) has a significant effect on work productivity through employee discipline at PT. Nusantara 1V
Balimbingan Plantation. In other words, discipline acts as a mediator between occupational safety and health
(K3) on work productivity. Indirectly leadership style has a significant effect on work productivity through
employee discipline at PT. Nusantara 1V Balimbingan Plantation. In other words, discipline acts as a
mediator between leadership style and work productivity.

References

Abidin, P. A. W. B. S. Z. (2022). Pengaruh Keselamatan dan Kesehatan Kerja (K3) Terhadap Produktivitas Kerja
Karyawan. Jurnal Ilmu Kesehatan Masyarakat, 25, 197-204.

Agustin, T. (2019). Analisis Pengaruh Gaya Kepemimpinan Dan Job Description Terhadap Kinerja Pegawai Pada Kantor
Badan Kepegawaian Daerah (Bkd) Kabupaten Kediri. Jimmu, IV(September), 11.

Asmawiani, F. U. S. M. (2020). Pengaruh Gaya Kepemimpinan Dan Reward Terhadap Gairah Kerja Karyawan Pada Pt.
Toba Permai Medan. Jurnal Bisnis Kolega, 6(1), 1-16. https://ejournal.pmci.ac.id/index.php/jbk/article/view/44

Ballian, W. H. H. N. M. S. S. H. (2020). Analysis of Reward, Work Environment, Job Promotion, And Supporting

1426

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13t 2019.

Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0).



Effect of Occupational Safety, Health (K3) and Leadership Style on Employee Work Productivity Mediated by
Discipline in Operations PTPN IV Balimbingan (Hazmanan Khair, et al)

Facilities Towards Job Satisfaction. International Journal of Innovative Science and Research Technology, 5(4),
167-171.

Chaniago, N. S. (2018). Pengaruh Insentif dan Gaya Kepemimpinan Terhadap Semangat Kerja Karyawan Pada PDAM
Tirtanadi Medan. Abdi llmu, 1(1), 63-76.

Daryanto, E. G. A. R. E. (2021). Pengaruh Keselamatan Dan Kesehatan Kerja (K3)Terhadap Tingkat Kedisiplinan
Penggunaan Alat Pelindungdiri (Apd) Di PT. Wika Beton Tbk Sumut Tahun 2020. Journal of Healthcare
Technology and Medicine, 7(1), 25-40.

Hadiati, D. S. M. S. (2020). Pengaruh Gaya Kepemimpinan Dan Konflik Terhadap Kinerja Melalui Mediasi Komunikasi
Pada Sekretariat Daerah Kota Mojokerto. Jurnal llmu Manajemen, 6(2), 25-46.

Hidayati, I. N. A. Y. P. M. (2021). Pengaruh Keselamatan Dan Kesehatan Kerja (K3) Terhadap Produktivitas Kerja
Perekam Medis Bagian Filing. Wiyata, 8(2), 140-146.

Ichsan, L. N. R. N. (2021). Pengaruh Penerapan Kepemimpinan Terhadap Kinerja Pegawai Pada Kantor Dinas
Pendidikan Kabupaten Karo. Jurnal IImiah METADATA, 3(1), 331-343.

Kurniawan, M. Z. M. W. M. (2022). Pengaruh Keselamatan dan Kesehatan Kerja Karyawan terhadap Produktivitas Kerja
Karyawan Bagian Gudang PT Muara Dua Kota Palembang. Jurnal Nasional Manajemen Pemasaran & SDM,
3(1), 19-25.

Mangkunegara, A. P. A. (2013). Perencanaan Dan Pengembangan Sumber Daya Manusia. PT. Rafika Aditama.

Nasib, A. F. (2020). Mengenal Dasar Manajemen. In Mengenal Dasar Manajemen (Issue February). Pena Persada.

Nasib, H. A. H. R. (2022). Changes in the Performance of Millennial Employees during the Covid 19 Period at Four Star
Hotels in Medan City. International Journal of Research and Review, 19(April), 320-324.

Nasib, I. L. (2020). Leadership Role In The Commitment And Performance of Employees InThe Regional Company Of
Medan. International Journal For Innovative In Multidisciplinary Field, 6(8), 58-63.

Nasib, S. C. S. A. Y. (2019). Optimalisasi Prestasi Kerja Melalui Peningkatan Disiplin, Motivasi Dan Lingkungan Kerja
Pada PT. Vamrer Jaya Abadi Medan. The 2nd Interntional Conference on Politics of Islamic Development,
April, 192-201.

Nursanty, R. R. Y. E. P. H. S. (2021). Pengaruh Keselamatan Dan Kesehatan Kerja (K3) Terhadap Produktivitas Kerja
Karyawan. Swakabumi, 9(2), 147-158.

Prabawa, I. S. K. B. A. (2022). Meningkatkan Produktivitas Perajin Batik di Pandak Yogyakarta Melalui Keterampilan,
Motivasi, dan  Pendidikan. Jurnal  llmiah  Universitas  Batanghari ~ Jambi, 22(1), 5-9.
https://doi.org/10.33087/jiubj.v22i1.1835

Prasetyo, S. M. I. (2021). Pengaruh Gaya Kepemimpinan Dan Lingkungan Kerja Terhadap Kinerja Karyawan Melalui
Kepuasan Kerja Sebagai Variabel Intervening. Jurnal Manajemen, 6(1), 84-101.
https://doi.org/10.54964/manajemen.v6il.164

Rahmat, B. B. T. M. A. (2017). Pengembangan Sumber Daya Manusia. Teori, Dimensi Pengukuran. Zahir Publising.

Rivaldo, Y. (2021). Leadership and Motivation to Performance through Job Satisfaction of Hotel Employees at
D’Merlion Batam. The Winners, 22(1), 25-30. https://doi.org/10.21512/tw.v22i1.7039

Salim, P. N. H. L. P. F. (2021). Pengaruh Kepemimpinan Transformasional, Desain Pekerjaan Dan Pengembangan Karir
Terhadap Kepuasan Kerja Dimoderasi Oleh Teknologi Pada Generasi Milenial Di Industri Pendidikan. Ecoment
Global, 6(2), 107-114.

Setha, A. R. J. A. B. M. K. W. (2022). Impact of leadership styles on faculty performance: Moderating role of
organizational ~ culture in  higher  education. = Management  Science  Letters, 12, 1-20.
https://doi.org/10.5267/j.msl.2021.8.005

Sinaruddin, M. G. (2021). Pengaruh Keselamatan dan Kesehatan Kerja Terhadap Produktivitas Kerja Karyawan Pada PT
. Johnline Baratama Site Konawe di Sulawesi Tenggara. Jurnal Aplikasi Manajemen, Ekonomi Dan Bisnis, 5(2),
69-78.

Sonya, R. A. (2020). Pengaruh Keselamatan Kerja, Kesehatan Kerja Dan Disiplin Kerja Terhadap Kinerja Cleaning
Service di Rumah Sakit Umum Daerah Nganjuk. International Journal of Hypertension, 1(1), 1-171.
http://etd.eprints.ums.ac.id/14871/%0Ahttps://doi.org/10.1016/j.cell.2017.12.025%0Ahttp://mww.depkes.go.id/r
esources/download/info-terkini/hasil-riskesdas-
2018.pdf%0Ahttp://www.who.int/about/licensing/%0Ahttp://jukeunila.com/wp-content/uploads/2016/12/Dea

Suardika, E. (2020). The Role of Motivation in Mediating the Effect of Competence and Leadership on Employee
Performance in Outpatient Poly Installation of Wing Amerta RSUP Sanglah Denpasar. Jurnal Ekonomi & Bisnis
JAGADITHA, 7(2), 73-79. https://doi.org/10.22225/jj.7.2.1962.73-79

Sukwika, S. U. P. T. (2021). Pengaruh Program Keselamatan dan Kesehatan Kerja Terhadap Produktivitas Kerja pada
Divisi Proyek. Journal of Applied Management Research, 1(1), 65-77.

Sunreni, H. F. W. A. M. (2019). Pengaruh Gaya Kepemimpinan Terhadap Semangat Dan Gairah Kerja Pegawai
Kecamatan 2x11 Enam Lingkung Kabupaten Padang Pariaman. Jurnal Matua, 1(2), 133-145.

Supriyantiningsih, A. S. L. (2019). Pengaruh Budaya Organisasi Dan Keselamatan Kerja Terhadap Kinerja Melalui
Kepuasan Kerja Sebagai Variabel Intervening. Kajian Bisnis Sekolah Tinggi llmu Ekonomi Widya Wiwaha,
27(1), 46-60. https://doi.org/10.32477/jkb.v27i1.90

1427

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13th 2019.

Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0)



Jurnal Mantik, Vol. 6, No. 2, August 2022, pp. 1421-1427 E-ISSN 2685-4236

Tambunan, D. (2019). Pengaruh Kepemimpinan Dan Disiplin Kerja Terhadap Kinerja Pegawai Pada PDAM Tirtanadi
Provinsi Sumatera Utara. Bisman Info, 12(2), 41-50.

Thamrin, T. S. A. A. M. R. (2021). Pengaruh Gaya Kepemimpinan Terhadap Kinerja Karyawan Pada PT. Pelindo IV
(Persero) Cabang Makassar. Movere Journal, 3(1), 1-16.

Widodo, H. P. A. S. (2020). Pengaruh Disiplin Kerja Dan Kompensasi Terhadap Kinerja Karyawan PT. Yamaha Music
Indonesia, Jakarta. Jurnal Imiah Mahasiswa Unsurya, 1(1), 53-66.

1428

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13th 2019.

Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0).



