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Keywords: analysis. Based on the calculation results, it is found that work motivation has a
positive and significant effect on employee performance with a significant value
of 0.000> 0.05 and is evidenced by the value of t count > t table , namely
15,658> 1,968. Likewise with the Compensation variable which has a positive
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1. Introduction

PT. Vale Indonesia Thk is a nickel mining and processing company, located and operating in the Sorowako
Block, East Luwu Regency, South Sulawesi Province. In the current era of globalization, companies are
required to prepare, anticipate and adapt themselves to the changes that will occur. Likewise with PT. Vale
Indonesia Thk they must prepare strategies to deal with its competitors.

One of the factors that influence the success of a company is the performance of employees at the
company. Every company will improve the performance of its employees to achieve the desired company
goals. If a company can improve the performance of its employees, then the company will get big profits.
Employees who have high performance, the work given by the leadership will be completed quickly, and the
possibility of employee transfers can be reduced to a minimum.

Good employee performance can be obtained through work motivation and compensation. Giving
motivation to employees is something the company does to support performance and want to work sincerely.
Motivation is a force within an individual that will direct the individual to achieve the desired goal, and take
voluntary action to achieve a common goal. Compensation also has an influence on employee performance
(Fitriah et al., 2020) . Compensation is something that employees receive in return from the company they
work for for their contribution to the company. In providing fair compensation to employees, superiors need
to evaluate their employees (Hidayat, 2015) .

The phenomenon of research related to work motivation and compensation on the performance of
employees of PT. Vale Indonesia Tbk. East Luwu — South Sulawesi, it was found that the motivation for
employees is not optimal, where many employees still do not adhere to the mandate given to them to do a
given job and their obligations as employees. This can cause huge losses to the company. In addition to
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motivation, the phenomenon of compensation for employee performance is also not optimal, where the
compensation provided by the company PT. Vale Indonesia Tbk. East Luwu — South Sulawesi is still unfair
and unequal to the work they do. Like old workers who have large compensation or benefits compared to
workers who have just started their career for 4 years. But in giving responsibility or work, usually the
employees who have worked for 4 years, the company provides more work than workers who have worked
for a long time. Problems like this are often felt by workers and result in their performance which will
decrease day by day.

2. Method

This study uses qualitative and quantitative analysis methods, where qualitative analysis is used to explain
the data obtained in a narrative manner while quantitative analysis is used to calculate data using application
programs. Statistical Product and Service Solutions ( SPSS). The research was conducted at PT. Vale
Indonesia Thk. East Luwu-South Sulawesi. The population in this study are employees at PT. Vale Indonesia
Tbk. East Luwu-South Sulawesi. Population is a group of people who have characteristics and have the
opportunity to be selected as samples. While the sample is part or representative of the population to be
studied. The number of samples in this study were 286 employees, which were generated from the
calculation of the Slovin formula. The data analysis used by the researchers in this study were multiple
regression analysis, coefficient of determination (R2 ) , and t-test using the Statistical Product and Service
Solutions ( SPSS) 21.0 application program.

3. Result and Discussion

3.1 Multiple Linear Regression Analysis
This data analysis was conducted to determine how much influence the variable X (independent) had on
the variable Y (dependent). The results of the data analysis can be seen in the table.

TABLE1
MULTIPLE LINEAR REGRESSION
Model Unstandardized Coefficients Standardized Coefficients t Sig.
B Std. Error Beta
(Constant) 3.148 .659 4.774 .000
Work Motivation (X1) 478 .031 674 15,658 .000
Compensation (X2) 074 .029 .109 2,535 .012

The resulting regression equation is:

P=0+B1X1+p2X2+e

P=3.148+0.478 +0.074 + ¢

Then the regression equation above means that:

1). The coefficient value of 3.148 is positive, meaning that if the work motivation and compensation
variables are 0 then the employee performance variable will increase by 3.148.

2). The work motivation variable has a coefficient value of 0.478, meaning that work motivation has
increased by 0.478 and if other variables have a fixed value and increase by 1%, the employee
performance variable will increase by 0.478 with other variables accepted.

3). The compensation variable has a coefficient of 0.074, which means that compensation has increased
by 0.074 and if the other variables are fixed and increased by 1%, the employee performance
variable has increased by 0.074 with the assumption that the other variables are acceptable.

3.2 Coeficient of Determination Test (R?)

This data analysis was conducted to determine the value of the independent variable that could explain

the dependent variable. The results of data analysis can be seen in the table.

TABLE 2
2818

Accredited “Rank 4”(Sinta 4), DIKTI, No. 36/E/KPT/2019, December 13t 2019.

Jurnal Mantik is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0)



Effect of Work Motivation and Compensation on Employee Performance at PT. Vale Indonesia. Thk. Luwu Timur - South
Sulawesi (Ibriansyah, et al)

COEFFICIENT OF DETERMINATION TEST (R?)
Model R R Square Adjusted R Square Std. Error of the Estimate
1 701 479 .488 .69079

The results of data processing can be seen that the R Square value is 0.479 or 47.9%, so work
motivation and compensation have an influence on employee performance of 0.479. the remaining 52.1% is
influenced by other studies.

3.3 T Test

This analysis was conducted to determine whether there is an influence between the variables of work
motivation and compensation on employee performance. The results of the data analysis can be seen in the
table.

TABLE 3
TTEST

Model Unstandardized Standardized t Sig.

Coefficients Coefficients

B Std. Error Beta
(Constant) 3.148 .659 4.774 .000
Work Motivation (X1) AT8 .031 674 15,658 .000
Compensation (X2) .074 .029 .109 2,535 .012

The results of data analysis in the table can be explained:

1). The first hypothesis is the work motivation variable (X 1), the results obtained are t cqunt 15,658>t 1p5e
1,968. The significant value obtained is 0.000 <0.05, meaning that work motivation has a significant
effect on employee performance.

2). The second hypothesis is compensation (X ,) the results of t coyn: 2,535> t e 1,968. The significant
value is 0.012 <0.05, meaning that compensation has a significant effect on employee performance.

3.4 The Effect of Work Motivation on Employee Performance at PT. Vale Indonesia Tbk. East

Luwu-South Sulawesi

Based on the results of data analysis, the variable work motivation on employee performance variables,
t count IS 15,658 and t e is 1,968, SO t count > t apie, The significant value is 0.000 <0.05. means that work
motivation has an influence on employee performance. It can be concluded that if the employee's work
motivation is increased, the employee's performance will be better.

The results of this study are in line with research conducted by [18] the title of the research is "The
Influence of Work Motivation and Work Discipline on Teacher Performance” where the results of the
research work motivation have a positive and significant effect on teacher performance. This research is also
in line with research (Hasibuan & Bahri, 2018) which says that work motivation has an influence on
performance.

3.5 The Effect of Compensation on Employee Performance at PT. Vale Indonesia Tbk. East Luwu-

South Sulawesi

From the data analysis, the compensation variable on employee performance t ount 2,535 and t e 1,968,
SO t count > t wnle. The significant value is 0.012<0.05. This means that the compensation variable has an
influence on employee performance. So it can be concluded that if the compensation is increased, the
employee's performance will increase.

This research is in line with research [20] where the research results explain that compensation has a
positive and significant effect on employee performance. (Wairooy, 2017) also conducted research that was
in line with this study which said that compensation had a positive and significant effect on employee
performance. Which means if the compensation given by PT. Vale Indonesia Tbk. Luwu Timur-South
Sulawesi to high employees, employee performance will increase.
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4. Conclusion

From the results of the analysis produced and discussed, it is concluded that the work motivation
variable has a positive and significant influence on the employee performance variable and the compensation
variable also has a positive and significant effect on employee performance. So this means that if work
motivation and compensation are high, then the performance of employees at PT. Vale Indonesia Tbhk. East
Luwu-South Sulawesi will continue to increase.
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